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MEMORANDUM FOR: 
SUBJECT: 


)(i0 


1 . 


to Frank Pace regarding 
letter is attached. 


had agiked us to p repare a follow- up letter 


application. Oiir suggeat-ed 


25X1 


2. In respo nse to yo ur request for further review of the 


Job prospects for 


W 6 ! have ch ecked out DD/i and I©/s aneas 
His background in public 


to locate a position for 

relations and advertising does not readily lend itself to the 
work of these officeE and his salary requirements (assumed on me 
basis of his present salary and family obligations to be about 
GS-12 at a minimum) would be difficult to meet in idaat wDxld 
essentially a trainee capacity if we could find a place for hlri 
as an editor or analyst. 


3. As you know, 


uncertainty about accepting 


of the 


li: 


assignments overseas pretty well forecloses a ny prospects for k Im 

In the DD/P area. However, 

ejqiloring one possibility for his use. 
on this yet. 


We do not have a decision 


4. In view of this discouraging outlook, we feel that 


should be encouraged to seek more suitable etniployiient else- 
where. If the circumstances of his application make it Sesiraile, 
we shall be glad to arrange a few courtesy interviews for him %hen 
he returns to Washington but, barring some substantial and \me 3 ?- 
pected change in our requirements by I 96 I, it would be only a 
courtesy. 


Attachment : 

a/s 


Deputy Director of Personnel 
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